Public Legal Education (PLE): this is the term used in the UK to describe a range of activities and initiatives that aim to improve people's lives and empower communities. PLE raises awareness of rights, gives people knowledge and understanding and equips them with the confidence and skills they need to solve problems. PLE also helps people to recognise when they need support and know where to get it.

We are currently involved with a public legal education project on discrimination and human rights. We would like to find out about work that organisations are doing across Europe, to see what we can learn for our work in the UK. If you, or an organisation you know has undertaken work in this area, please can you take the time to provide us with some further information. This will be compiled into a good practice guide for use by advice agencies in the United Kingdom. If you would like further information on this, please contact Joanna Allan at joanna.a@gle.co.uk. 
· What is the name of your organisation?

· What does your organisation do?

· Please provide the contact details of a person in your organisation we could contact for further information.
· Do you have a website? Please write the address below.

· Have you delivered a campaign which used public legal education techniques? What activities did you carry out? Which ones have been most successful?

· What are the key ingredients for success when carrying out one of these campaigns?
· What problems did you encounter? Are there any things to watch out for?

· What tips would you give to an organisation to evaluate the success in this kind of work?

· Are there any resources that you can recommend? For example research, materials, training courses, websites etc.

· Is there any further information you think might be useful for us?



Progress towards equality: Reaching out to communities is funded by the European Commission and Equality and Human Rights Commission.

European Community Programme for Employment and Social Solidarity - PROGRESS (2007 - 2013)

This programme is supported by the European Community Programme for Employment and Social Solidarity – Progress (2007 – 2013).

This programme is managed by the Directorate-General for Employment, social affairs and equal opportunities of the European Commission. It was established to financially support the implementation of the objectives of the European Union in the employment and social affairs area, as set out in the Social Agenda, and thereby contribute to the achievement of the Lisbon Strategy goals in these fields.

The seven-year Programme targets all stakeholders who can help shape the development of appropriate and effective employment and social legislation and policies, across the EU-27, EFTA-EEA and EU candidate and pre-candidate countries.

PROGRESS mission is to strengthen the EU contribution in support of Member States’ commitments. PROGRESS will be instrumental in:

· providing analysis and policy advice on PROGRESS policy areas; 

· monitoring and reporting on the implementation of EU legislation and policies in PROGRESS policy areas; 

· promoting policy transfer, learning and support among Member States on EU objectives and priorities; 

· relaying the views of the stakeholders and society at large. 

For more information see:
http://ec.europa.eu/social/main.jsp?catId=327&langId=en
The information contained in this publication does not necessarily reflect the position or opinion of the European Commission. 
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